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Early Life Recep Tayyip Erduğan, also spelled Erdogan 

Erdogan was born on February 26,1954, in a poor family. 
Erdoğan spent his early childhood in Rize, where his father  
was a member of the Turkish Coast Guard. His summer 
holidays were mostly spent in the formerly Pontic Greek 
speaking Muslim community of Potamia, where his family 
originates. Throughout his life he often returned to this 
spiritual home, and in 2015 he opened a vast mosque on a 
mountaintop near this village. He was one of five children. 
When Erdogan was 13, the family moved to Istanbul, 
hoping for better opportunities.

Background information  



	 	 	 	 	 	 

Erdogan went to an Islamic school, then studied business 
management at Istanbul’s Marmara University. While there, 
he joined the country’s growing political Islamist movement. 

He played soccer professionally and worked for Istanbul’s  
transportation authority until he was fired for refusing, on 
religious grounds, to shave his mustache. 

Erdoğan married Emine Gülbaran (born 1955, Siirt) in  
1978.They have two sons and two daughters. 
He is a member of the Community of İskenderpaşa, a 
Turkish Sufistic community of Naqshbandi tariqah.

Background information  



	 	 	 	 	 	 

  
• Significance: One of Turkey’s most popular and charismatic 

leaders. He led the resurgence of Islamic-oriented politics in the 
Muslim world’s most secular democracy 

• Originating from an Islamist political background and as a self-
described conservative democrat. 

• His administration has overseen social conservative and liberal 
economic policies 

• Mayor of Istanbul 1994 - 1998 
• In 1998 he was stripped and banned from office being sentenced 

to 10 months in prison for inciting religious intolerance, after 
which he abandoned openly Islamist politics and established the 
moderate conservative AKP in 2001 

• 2001 - 2014 Founder of the Justice and Development Party 
(AKP) and let it to three general election victories in 2002, 2007 
and 2011 

• Prime Minister of Turkey 2003 - 2014 
• President 2014 - current 
Source: http://middleeast.about.com/od/turkey/p/me080210.htm and https://en.wikipedia.org/wiki/Recep_Tayyip_Erdo%C4%9Fan 
  

Background information  

http://middleeast.about.com/od/turkey/p/me080210.htm
https://en.wikipedia.org/wiki/Recep_Tayyip_Erdo%C4%9Fan
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A short description for what you about to see in his unconscious behavior 

The Goodfield Method teaches us how the unconscious mind can be seen and 
understood on all levels of human experience.  

Unconscious messages from the body can, in fact, be seen through 
uncontrollable Non-Verbal Leak (explained in detail in next section), which 
manifest in a person’s facial expressions or mannerisms. Because this “leak” 
comes from the unconscious, there is absolutely no way an individual can 
control, modify or prevent its appearance. Accordingly, these signs are 
consistent, repeatable, and predictable.  

Whether in the boardroom or through personal interactions, our lives are 
profoundly influenced by the unconscious messages we send through our 
nonverbal behavior. The Goodfield Method explains: 

• How to recognize the Non-Verbal Leak, 
• How to analyze the meaning and significance of the Leak, and 
• The appropriate actions to take regarding this information. 
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What is a Non-Verbal Leak or NVL? 
The NVL is a repetitive, patterned movement 
from the shoulders up, reflecting an 
unresolved perceived trauma and manifesting 
an Old Decision or Strategy from the past. It 
is a way of looking at the strategies that the 
individual presents in his total nonverbal 
behavior. 
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Symbolic Level (SL) of the Non-Verbal Leak  

There are three ways in which the Symbolic Level of the 
NVL is thought about when evaluating it to a symbolic level. 
By Symbolic Level is meant the level in which a deeper 
meaning can be ascribed to the actions shown on the 
observable nonverbal level. It is decoding the behavior in a 
way that provides a next step to providing the deeper 
unconscious meaning shown on the nonverbal level. 
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Symbolic Level (SL) of the Non-Verbal Leak  

There are three ways in which the Symbolic Level may be 
defined: 

1) Impact; the impact is the person’s first recording of a 
stimulus entering his system. 

2) Primary Emotion; the primary emotion is how the person 
initially would like to respond to a perceived stimulus. 

3) Coping strategy; the coping strategy is as it suggests, is 
the ultimate way in which a person decided to react to a 
perceived event.  

These three distinct elements are simply a way of decoding 
nonverbal responses into their unconscious symbolic meaning. 
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Both conscious and unconscious self-concepts reflect a persons 
attempt to gratify basic needs.  These basic needs are all filtered by 
perception. We all need love, contact, safety, etc. and all of these 
needs are obtained via our perception of reality on both conscious 
and unconscious levels. 

Conversely, those factors, which we feel are unfair or painful, are 
also recorded within our systems by way of our perceptual fields. A 
unique NVL program makes defense mechanisms come into play 
when events block our basic needs or those of significant others. 
Each of the twelve Personality Types is unique and warrants an 
individual explanation.  

Not only does the NVL show the unconscious in the upper part of 
the body, it is also shown with the total body. The unconscious 
when seen in the total body movement is called the Body Non-
Verbal Leak or BNVL. It too is observable and discernible as a 
unique statement of the unconscious process. 



                

How President Erduğan react to significant events on an 
     unconscious level?

SL 1  Impact - Pain 
         (the person’s first recording of a stimulus entering his system) 

SL 2  Primary Emotion -  Anger in then anger out 
         (how the person initially would like to respond to a perceived stimulus) 

SL 3  Coping Strategy -  Control by: cynicism,    
swallowing down, CER*  (*Calculated Emotional Response) 

                 
      (the ultimate way in which a person decided to react to a perceived event)  
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SL 1 : Pain

SL 1 IMPACT

SL1  : Pain



  
  

 

SL2 : Anger

SL2 : Anger

SL-2  Primary Emotion    



SL 3 : CONTROL

     SL 3  Primary Emotion Coping Strategy  

SL 3 : CONTROL

SL 3 
SWALLOW  

DOWN

SL 3 : INTELLECTUALIZATION



14

Goodfield Personality Type 
  
   The Inquisitor Type 3.2
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The Goodfield Method and the 12 Personality Types 

Goodfield Twelve Personality Types helps in predicting current 
behavior  

Goodfield Twelve Personality Types helps in predicting future 
behavior 

Goodfield Twelve Personality Types remain fundamentally 
unchangeable  

Goodfield Twelve Personality Types are defined by reaction to 
basic needs 

Goodfield Twelve Personality Types have varying degrees of 
compatibility 



The 12th President of Turkey Erduğan is intense, focused and 
distrusting. He is a person who asks a succession of relentless 
and searching, often perceived as hostile, questions to  
determine what for him is the “truth.” 

Tough, strong and determined. He sees himself, and is often 
seen, as a “winner.” He has real power to lead, influence and 
persuade others to endorse his positions or viewpoints in 
general. 

  

Recep Tayyip Erduğan’s  Psychodynamics
The Inquisitor Type 3.2



Recep Tayyip Erduğan’s Psychodynamics

He sees issues as being either black or white. This approach 
to deducing causality and etiology of conflicting issues leads to 
rigid thinking. Once he has deduced (facts as he sees it) “The 
Reality” negotiation or mediation is functionally impossible. 

This person is the quintessential leader, self-assured, calm in 
crises. Revealing controversy with a sense of direction that 
assumes that his perception of the facts are the undeniable 
“truth” itself. 

He has a history of risk taking and often a series of successes 
that validate the decisions behind the risks taken.

The Inquisitor Type 3.2



Recep Tayyip Erduğan’s Psychodynamics

He is a person who asks a succession of relentless and 
searching, often perceived a hostile, questions to determine 
what for him is the “truth.” 

He has real power to lead, influence and persuade others to 
endorse his positions or viewpoints in general. 

Tough, strong and determined, he sees himself and is often 
seen as a “winner.”  
         

The Inquisitor Type 3.2



•    Power to influence 

•    Persuasive   

•    Attracted to power 

•    Comfortable in leadership positions     

•    Trustworthy 

•    Self-assured 

•    Sees issues as being either black or white

Recep Tayyip Erduğan’s  Psychodynamics
The Inquisitor Type 3.2



                       

Recep Tayyip Erduğan Psychodynamics

 

•    Reveling controversy 

•    Arrogant 

•    Calm in crises 

•    Intense 

•    Focused 

•    Distrusting 

•    Relentless questioner 

•    Thorough

The Inquisitor Type 3.2



                       

Recep Tayyip Erduğan’s Psychodynamics

 Current Issue:      
   Blocked aggression, poor self-concept, general issues of 
   pain, stress, anger and sadness 

 Deeper unconscious issues  : 
   Core factors more than likely are issues related to being 

overwhelmed by male authority figure as a child 
(Father ?). He seeks individuals or groups who can be the 
“bad guy”. On this moment the generals in his coup d’état, 
and the formally the Jewish people fill this psychological 
need very well.  

 



                       

 Current Issue continued:  
      
         Military coup challenging his leadership 
    His democratically elected government of 14 years is in  

jeopardy by a very serious coup d’état attempt. The 
military created Turkey at the end of the Ottoman Empire 
and therefore, the historic role of the military has a 
respected tradition. 

    Erduğan’s support against ISIS has been very important 
for the West and NATO of which it has been a member 
since 1952. Psychologically he has been stuck between 
his slow movement towards democracy, and a military 
gaining more power in their fight against ISIS and their 
hatred for the Kurds.  

Recep Tayyip Erduğan’s Psychodynamics



                       

   An authoritarian personality, one who does not listen well 
to the West and has been somewhat problematic. The 
issue faced by the West is a choice between the devil you 
know and the one you don’t. 

    As one of the biggest military army in Europe and NATO 
their actions will be of extreme interest and importance in 
the West's fight against terrorism, and ISIS specifically. 

    What is safe to say, is that if he does survive the coup  
heads will roll without a doubt. One can only hope that we 
will find a more responsive American diplomatic reaction 
then we have seen in the past.  

    The lights will burn bright in Washington and other capitals 
tonight. For some it will be hard to tell whether we are 
hearing the sound of gunfire or champagne corks popping.

Recep Tayyip Erduğan’s Psychodynamics





For more information visit our website www.goodfieldinstitute.com

The Goodfield Method is used 

• In therapy, a practitioner would utilize The Goodfield Method to quickly determine a 
specific problem area that needs work. 

• In business, an executive would utilize The Goodfield Method to better understand 
and deal with employee and productivity issues, or use the insights gained from an 
adversary’s leak during a difficult negotiation. 

• In personnel selection, the interviewer gets a clearer understanding of the 
candidate and, therefore, significantly increases the probability of getting the right 
person for the right job. 

• In law enforcement, The Goodfield Method can be used to tell if a suspect is lying 
or withholding information or profiling. 

     • In personal coaching a quick analyze of the Goodfield Personality Type helps to 
        develop a coaching plan aimed to the person.

http://www.goodfieldinstitute.com
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